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THUITA B KINUTHIA
(LEAD PARTNER AT KMC) 
Thuita Kinuthia holds a bachelor of Laws degree from the Open 
University of Tanzania, he therefore has a good understanding of 
both Kenya and Tanzania Law. He is currently pursuing a master’s 
degree in Constitutional Law Democracy and Governance. His 
training in Arbitration is by the Chartered Institute of Arbitrators UK 
(Kenya Chapter) and therefore both reputable and recognised 
across borders. Kinuthia is a trained and Certified Mediator and 
has been practicing mediation for five years now. He is accredited 
by the courts and has been appointed to resolve dozens of cases 
for the Employment and Labour Relations Court, the Commercial 
Division at the Milimani Commercial Courts, the Family Division as 
well as the Land and Environment Court. 

Kilimani Mediation Centre therefore exists to help corporate 
bodies, Non-governmental Organisations as well as individual 
citizens access justice through Alternative Dispute Resolution 
mechanisms. As a firm, we do not offer litigation services.
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assist you to withdraw from the courts, an already 
existing case and bring it to the dispute resolution 
table. Jointly we help you agree on mutually benefi-
cial terms.

AT KILIMANI
MEDIATION CENTRE:

We

having agreed with our clients, file the Mediation 
Settlement Agreements in court and ensure that 
they are adopted as binding court agreements.

We
having caused Mediation Settlement Agreements 
to be so adopted by the courts, we assist an 
aggrieved party to enforce the agreement in the 
event that the other party defaults on their obliga-
tion. 

assist you in reaching out to the party with whom 
you have a dispute. We enlighten them on the 
merits of mediation with the aim of bringing them to 
a negotiating table.

We

facilitate a professionally guided mediation session 
where all parties are accorded an equal and fair 
opportunity to express themselves. 

We
assist parties by reducing their agreement into a 
professionally done Mediation Settlement Agree-
ment that meets court standards.

We

We



LABOUR DISPUTES
MEDIATION

Complaints of discrimination and equal employment/
promotion opportunity.

Our Areas of Mediation
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In the event that clients have a dispute that they feel 
should not go to court but needs resolution by us, we 
help them come up with what is called a PRIVATE MEDI-
ATION AGREEMENT.

Employment Dispute Resolution (EDR) addresses conflict arising 
out of a continuing or terminated employment relationship. As a 
mediation firm, we have helped and continue to assist both em-
ployers and employees to resolve labour related disputes. Typical 
cases include but are not limited to:

IN
ADDITION

The private mediation Agreement can, at the request 
of the parties, be filed in court. And it follows therefore 
that it can be adopted and enforced as s ruling of the 
courts. 

Whistle-blower retaliation.

Workers’ compensation; wage and hour violations.

Occupational safety disputes; breach of contract; alleged violations
of administrative policies on performance evaluation.

Supervision, or assignment of duties; communication
problems in the chain of command; and similar matters.

Labour union challenges.
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MEDIATING BANKING
AND FINANCIAL DISPUTES
While appreciating the wealth of knowledge acquired in the 
mediation journey and the depths to which mediation 
training imparts useful inter-personal skills, the leading 
Partner at Kilimani Mediation Centre would go ahead to 
acquire further Knowledge in Mediating Banking Disputes 
and Disputes relating to financial institutions generally. The 
Said training was offered by the Kenya Bankers Association 
in partnership with the Judiciary.

Should you or your company have disputes with any finan-
cial institution for any pecuniary value, be assured that 
calling KMC is a worthwhile decision. We will endeavor to 
reconcile the parties into a win-win out of court settlement
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INSURANCE
MEDIATION
Everyone who owns a motor vehicle has had an encounter with 
an insurance firm. Some experiences are good while others find 
their way to courts and drag over some time. Increasingly, Insur-
ance companies are adding mediation clauses to their policy 
documents. We therefore advise people to try mediating an 
insurance matter before they rush into litigation. At KMC, we 
assist our clients to reach out to the Insurance Regulatory 
Authority, the insurance firm itself and before resorting to litiga-
tion. 

FAMILY
MEDIATION
Nobody wants to live in a family that is disjointed, unhappy and 
quarrelling. People also prefer to keep their dirty family linen out 
of the public limelight. The best way to do so is to attempt as 
much as possible to resolve all family disputes away from the 
limelight of the courts. The bulk of our mediation in the area of 
family mediation has to do with child maintenance, inheritance 
and succession disputes, family business as well as family land

INTERNATIONAL DISPUTES
MEDIATION
The 2022 mediation rules have made it possible for Court 
Accredited Mediators to settle Cross-boarder and International 
Disputes, with the Settlement Agreement becoming domiciled in 
Kenya and therefore enforceable by our courts.



TAX DISPUTES
MEDIATION
Tax disputes can and have brought many companies to their 
knees. The Kenya Revenue Authority has embraced Mediation as a 
method of dispute resolution. It is wise therefore for companies hire 
Court Accredited Mediators to represent them at the dialogue 
table. KMC offers advice on mediation of any Tax disputes that you 
may have. We also negotiate on your behalf.

COMMUNITY
MEDIATION
Non-Governmental Organisations working with communities will 
once in a while come across community disputes. If not well han-
dled, community disputes on resources including land could end 
up ruining an entire project. At KMC, we boast of a host of qualified 
and experienced community dispute mediators.
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COURT ANNEXED 
MEDIATION
Being a Court Accredited Mediator, Thuita Kinuthia continues to 
resolve tens of cases allocated to him by the courts each quarter. 
The said cases have the effect of helping him amass invaluable 
experience in this field. The constant communication with the court 
registry during the subsistence of the said cases has created a good 
working camaraderie between him and the judiciary. This healthy 
working rapport has enabled him to earn his clients the same 
respectful and professional acceptance at the courts. Mediation is a 
friendly encounter. It diffuses tension, creates two winners in every 
dispute and gives results that are fulfilling to all parties.
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REPUBLIC OF KENYA 

COURT ANNEXED MEDIATION 
MILIMANI LAW COURTS 

XXXXXX INVESTMENT LIMITED………………………………………………………....…………………………..……. PLAINTIFF 
 

VERSUS 
XXXXXX OPTIONS LIMITED… ……………………..………..……….………………….………….…………………….…DEFENDANT 

XXX/XXX/000/202X 
Arising out of 
CASE NO. …...X 000 OF 202X 
CASE TYPE…. CMCC  

NOTICE OF APPOINTMENT OF MEDIATOR 
 

TO: 
BENEDICT THUITA KINUTHIA 
TEL: 0722501906 
benekind@gmail.com 

 
 
 1ST Floor Bridge Offices, Forodha 

House, Milimani mlmmediationregistry@gmail.com 07XX XXX XXX
 virtually 4th   JULY 2022 Mediation Deputy Registrar,

Dated at NAIROBI this 24th June 202X
 
Mediation Deputy Registrar  
Court Annexed Mediation 
Cc: 
X.X XXXXXXXX & CO.ADVOCATES    X.X XXXXXXXX &CO.ADVOCATES  
SANTA PLAZA ,2ND FLOOR    HOUSE NO.232 EAST CHURCH HOUSE 
SUITE C1 & C2  WESTLANDS 
DAGORETTI CORNER,OFF NGONG ROAD  NAIROBI 
P.O.BOX 32412-00600  EMAIL: info@xxxadvocates.co.ke   
NAIROBI   Tel: (+254) 7XX XXX XXX / 700 000 000    
TEL:0700000000/07XXXXXXXX  
EMAIL: xxxxxxxxxx@yahoo.com   
 



Compared to all other methods, Mediation is the 
most affordable.

ADVANTAGES OF
MEDIATION
01

Mediation is confidential, it does not wash your dirty 
linen in public.02
Compared to litigation mediation is convenient.  It 
can happen within agreed timelines and locations. 
You do not have to leave work to attend to mediation.

03
In other methods of Dispute Resolution, the outcome 
is decided for you by a third party. In mediation there 
is no surprise result, you agree mutually on who takes 
what.

04
In Mediation, it’s a win-win whereas in court, one of 
you will go happy and the other will lose everything. 05
Mediation saves time and parties are allowed to 
come with their advocates if they so wish.06
The Mediation Settlement Agreement made between 
the two or more conflicting parties can be filed in 
court. Upon such filing and adoption by the courts, 
they become binding rulings of the court. 

07

With the new Mediation Rules (August 2022), parties 
can apply to court to enforce a Mediation Settlement 
Agreement that was signed, filed and adopted by the 
courts. 
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